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(except the licence to enter and seize which is not assign-
able) or his property in the goods or both. This subject
is dealt with in detail in Chapter 3.
(E) SPECIAL RIGHTS UNDER HIRE-PURCHASE ACT, 1938
Although the main purpose of the Hire-Purchase Act,
1938, was the protection of the poor hirer from un-
scrupulous traders, the hire-purchase trade has received
certain advantages under its provisions. These will be
referred to in the appropriate chapters, but it may be well
to refer to such rights against the hirer as have been
created or clarified by the Act, in relation to those hire-
purchase agreements to which the Act applies.
 (1)	A right to damages where the hirer has failed to
take reasonable care of goods (s. 4 (2)).   This has already
been referred to.
 (2)	Where the hirer has himself determined the agree-
ment but retains possession of the goods, a right to an
order from the Court against the hirer for specific delivery
of the chattels (s. 4 (3)).
 (3)	A right to receive information from the hirer as to
the whereabouts of the goods, in cases where the hirer is
under a duty to keep the goods in his possession or
control (s. 7 (i)).   A hirer is liable to a fine not exceeding
£10 for failing to comply with a request for this infor-
mation (s, 7 (2) ).
 (4)	The benefit of a presumption against the hirer that
the hirer's possession of goods is adverse to the owner,
where in an action to recover possession of goods from
the hirer, the owner proves that before the action and
after his right to possession accrued he made a request
in writing to the hirer to surrender the goods (s. 10).
(5)	Certain rights in relation to installation charges.
These, however, are hardly additional rights.   They are
necessary to prevent the Act creating injustice towards
the owner (s. 19 and s. 20 (2)).

